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Part I. Statement of Continued Support 
 
 
18th January 2024 
 
 
To our stakeholders: 

 
I am pleased to confirm that the University of Greenwich reaffirms its support to the United 
Nations Global Compact (UNGC) and its Ten Principles in the areas of Human Rights, Labour, 
Environment and Anti-Corruption.  
 
In this Communication on Engagement, we describe the actions that our organization has taken 
to support the UNGC and its Principles as suggested for an organization like ours. We also 
commit to sharing this information with our stakeholders and welcome feedback on its contents. 
 
Sincerely yours, 

 
 
 
 
Professor Jane Harrington 
Vice Chancellor 
University of Greenwich 
 

 
 
 
 
Part II. Description of Actions and Measurement of Outcomes 
 
 
As part of our commitment to the Global Compact, the University of Greenwich pledged to 
participate in and engage with the UN Global Compact in the following ways: 
 
- Ensure that the ten principles are central to and incorporated in our teaching offer in our 

relevant programmes delivered by the University of Greenwich including the Natural 

Resources Institute (NRI), a research institute based in our Faculty of Engineering and 

Science; 

- Be guided by the ten principles in undertaking our research at the University of Greenwich; 

- Engage with the UK Global Compact Network to promote through public engagement and 

education, the principles of the Global Compact. 
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This     is our time 
University of Greenwich 

Strategy 2030 
[Extract] 
As we embark on the next phase of developing our strategic plan, we take enormous pride in our 
130-year heritage within the higher education sector. This heritage is one of high standards of 
teaching, learning and research that reflect the needs of our local, regional, national and global 
communities, and this remains just as important and relevant for us today.

As we move towards 2030, we will continue to act as a positive force for change, using our 
expertise as educators to curate knowledge, create opportunities and change lives for the better 
–on a local, regional, national and global stage. 

Our strategic priorities are focused on transformational shifts in our work across Learning and 
Teaching, Research, and Knowledge Exchange. We will focus on four cross-cutting priorities: 
Student Success, Inclusivity and Culture, Impactful Research and Knowledge Exchange, and 
Connected and Sustainable Campuses. 

These priorities come with a commitment to invest in our students, staff, physical infrastructure 
and technology as key enablers to deliver against the goals that we set for ourselves over the 
next few years. They will be underpinned by a strong financial foundation and a sustainable 
future that will help us to navigate challenges as they emerge. 

This is our time to establish ourselves as leaders in the fields that matter most to us. We are 
ambitious and absolutely committed to the future success of the University of Greenwich and our 
students. 

Professor Jane Harrington Vice-Chancellor, 
University of Greenwich 

Bronwyn Hill CBE 
Chair, University of Greenwich Governing Body 

Our vision and purpose 

Our Vision for 2030 is to be the best modern university in the UK. We define ‘best modern’ as 
being the best in our peer group (for example, the University Alliance): modern universities who 
lead the way in student experience, impact-driven research and knowledge exchange that 
makes a difference in the modern world. 

Our university is a community of people from many walks of life. We take pride in the diversity of 
our subject expertise, the lived experiences of our staff, students and alumni, and the diversity of 
campus experiences that we offer –in London, Kent and via our international partners across the 
globe. 

https://docs.gre.ac.uk/__data/assets/pdf_file/0034/287953/uog-strategy.pdf
https://docs.gre.ac.uk/__data/assets/pdf_file/0034/287953/uog-strategy.pdf
https://docs.gre.ac.uk/__data/assets/pdf_file/0034/287953/uog-strategy.pdf
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This diversity is our strength and enables us to say that we are a university that empowers others 
to make a difference, locally, regionally, nationally and internationally, with equal intensity. 

Making a difference is a core purpose for many universities. What makes the 
University of Greenwich distinctive is that we proactively support our students and staff 
to achieve their ambitions because of, rather than despite, their backgrounds. 

We call this Education Without Boundaries. 

For us, Education 

Without Boundaries means:
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Principles 

During 2021–30, we will align our key areas of Teaching and Student Experience, Research, and 
Knowledge Exchange by embedding the following principles into how we work. These principles 
will allow us to be distinctive from other modern universities. 

Values 

Our shared values help us to articulate and demonstrate to our community what we value. They 
guide us to adopt and embrace the behaviours that will help us to achieve our strategic plan and 
distinguish us from others. Our values also set clear expectations for our whole university 
community about the behaviours that inform how we work and are recognised. 
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Strategic Priorities 

Following extensive engagement with our students, staff and partners, the following 
strategic priorities will help us to achieve our goals for growth and to reach our Top 30 
status by 2030: 

The complete text is available at -  This is our time: University of Greenwich Strategy 2021-2030 

https://docs.gre.ac.uk/__data/assets/pdf_file/0034/287953/uog-strategy.pdf
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Responses to specific commitment in the University of Greenwich Letter of Support. 

Ensure that the ten principles are central to and incorporated in our teaching offer in our 
relevant programmes delivered by the University of Greenwich including the Natural 
Resources Institute (NRI), a research institute based in our Faculty of Engineering and 
Science 

The University of Greenwich (UoG) is keen to support the ten principles in our teaching offer. In 
particular the work of NRI is pivotal in this approach, focusing on food, agriculture, environment 
and sustainable livelihoods. NRI’s work in these areas is recognised globally. Our staff work on 
cutting edge development issues and this is reflected in the teaching programmes offered by the 
Institute. Our portfolio of undergraduate and postgraduate courses continues to grow and develop, 
ensuring that environmental, sustainable and ethical issues are highlighted. Our commitment 
to the Sustainable Development Goals (SDGs) is also reflected in our teachings, some of which 
are included here: 

Environmental Science, BSc Hons 
With its mix of natural and physical sciences and emphasis on sustainability, our BSc Hons 
Environmental Science degree prepares students for careers that have real impact on the world. 
Students develop their understanding of the interactions between living systems and the physical 
landscape and its processes, and how society affects these. They investigate solutions to 
environmental issues from scientific, political, legal and philosophical perspectives, 
documenting the human impact on the landscape and explore environmental conflicts and 
issues. Our students go on to have careers in, amongst other areas, management roles in the 
environmental, land, conservation and heritage sectors. 

Biology, MBiol 
Our MBiol biology degree is a dynamic exploration of the fascinating processes of life. This award 
combines bachelor’s-level modules with advanced study leading to a master’s degree.  This 
degree provides a comprehensive, multidisciplinary understanding of biology, with diverse topics 
including cancer therapeutics, plant ecology and neuroscience. Students will also carry out two 
research projects, developing the analytical and problem-solving skills sought by employers.  The 
course has an international focus, enabling students to learn from global experts and undertake 
field trips and work placements abroad. Students develop skills to address some of mankind's 
most challenging problems, from how to feed a growing population in a changing climate 
to treating Alzheimer's and Parkinson's disease.  The MBiol provides an extensive range of 
career opportunities. These include industrial and medical research in government or commercial 
laboratories, or consultancy work in areas such as biomedical science, biotechnology or 
agribusiness. 

Agriculture for Sustainable Development, MSc 
This course is for graduates and professionals looking for greater knowledge and expertise in 
sustainable agricultural development. It provides students with a strong understanding of the 
fundamentals of crop production, such as adaptation to climate and other environmental 
changes. Students then explore how this expertise can help to design effective food production 
systems without placing unsustainable demands on the environment. The emphasis is on 
agriculture in tropical or developing countries, but the approaches can be used globally. The 
course integrates natural, social and economic sciences. It draws on our unrivalled expertise 
in an array of disciplines, including crop production, pest and disease management, postharvest 
technologies, climate change adaptation, and agricultural economics and marketing. The course 
is delivered by world-leading scientists from the award-winning NRI, who are working on 
sustainable agriculture projects around the world. We use real global case studies in our 
teaching, and students have an opportunity to play a meaningful role in current research projects. 

Food Innovation, MSc 
This MSc in Food Innovation is aimed at graduates and professionals looking to build careers in 
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the food science industry (and especially in product development). The course builds their 
knowledge and understanding of how ingredients are developed and launched, from concept to 
completion. It is based on the expertise of staff working in areas including human nutrition and 
public health, food chemistry and microbiology, product development, packaging, food safety, 
legislation, and sustainability. The course prepares students for a career in product development 
science, with expertise in food and nutrition. They develop insight into the development of healthy 
and nutritious food and learn how to enhance sustainability and creativity within food chains. 

Food Safety and Quality Management e-learning, MSc/PGDip/PGCert 
For professionals involved in the safe supply of food to consumers, this online Master’s in Food 
Safety and Quality Management provides the knowledge and skills to advance their career. For 
those working in the food supply chain, our online MSc Food Safety and Quality Management 
provides an ideal opportunity to consolidate their experience and learn more about their industry. 
Students study safety and quality management systems following the 'farm-to-fork' approach, as 
well as the agents of foodborne illness and the control and enforcement measures that ensure 
our food is safe. This online course is based upon the successful taught course, which has run 
since 2001. It benefits from the expertise and experience of the NRI food safety and quality 
management team, which has carried out research for over 40 years. 

Applied Food Safety and Quality Management, PGDip/MSc 
Our Master’s in Applied Food Safety and Quality Management is designed for professionals 
working in food manufacturing who wish to boost their career with a new qualification. On this 
course, students learn about the requirements for providing safe and wholesome food to 
consumers with our specialist course in applied food safety and quality management. We follow 
the farm-to-fork approach to address a wide variety of food safety and quality management 
issues. Topics include good governance and national control systems, food inspection and testing 
services. Students cover the management of food safety and quality across the supply chain, 
as well as how to design and implement safety and quality management systems to meet national 
and international legislation. The course is research-informed and is taught by staff at the 
award-winning NRI, with its unique knowledge base and industry experience. 

Global Environmental Change, MSc 
With our MSc Global Environmental Change, students develop the knowledge and skills to 
address some of the world's major challenges. Study topics include climate change, 
environmental law and policy, meteorology and sustainability. This wide-ranging programme 
reflects the strength of unique expertise held within our prizewinning NRI whose recent 
interdisciplinary research ranges from practical areas with a direct relevance to climate adaptation 
- such as agricultural practices - to issues of equity and environmental economics. NRI
academics who run modules for the MSc Global Environmental Change have contributed to global
initiatives such as the Intergovernmental Panel on Climate Change (IPCC) assessment reports.

Transformative Change for Sustainable Development, MSc 
Transformative change is widely advocated by global organisations, such as the United Nations, 
as a roadmap towards a more sustainable future. Despite progress in many aspects of global 
development over recent decades, 690 million people experienced hunger in 2020. Degradation 
of our natural resources – land, water, forests and biodiversity – continues at alarming rates. 
These challenges are exacerbated by climate change and violent conflicts in many parts of the 
world. Tackling these challenges and ensuring a sustainable future will require Transformative 
Change (TC) – change that is disruptive, systemic, occurs at relatively large scales, and involves 
a reconfiguration of technology, economy, institutions and society. Our Transformative Change 
for Sustainable Development MSc provides students with an in-depth understanding of 
Development Studies theory and practice, including different conceptions of human, societal 
and environmental changes. Drawing on real-world lessons from various domains (e.g. economic, 
environmental, social and institutional), sectors (e.g. agri-food, energy, education, and financial 
services) and contexts (developing and developed countries), students will develop the capacity 
to critically discuss, analyse and evaluate TC. Students will develop hands-on skills in 
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sustainable development design and planning, project management, research, and impact 
evaluation methods, and familiarity with systems modelling and relevant software.  

 
Other courses offered by University of Greenwich include: 
 
Human Resources and Organisational Behaviour, MPhil/PhD 
This research degree (MPhil/PhD) allows students to undertake rigorous and critical exploration 
in the area of work, employment, human resource management and organisational 
behaviour with support from an expert supervisor. 
The programme can include: 

• Equality, Diversity and inclusion at work - multiple inequalities; in-work poverty, income 
and pay distribution; gender and ethnic pay gaps. 

• Democratic Governance at work - whistle blowing, business ethics and professionalism. 
Representation, voice and organisation at work, individual and collective conflict. 

• The quality of work and labour standards - working time and intensification; technology, 
digitalisation and robotisation, work-life boundaries and balance, training, coaching, 
mentoring. Employment rights. Modern slavery. 

• Sustainability and climate change: green jobs, the role and structure of public services 
and public finance internationally. The environmental, social, economic and political 
aspects of privatisation and liberalisation in water, energy, waste management, health care 
and social care (PSIRU). 

• Health and Safety at work in the context of Covid-19 and future pandemics, stress and 
mental health. 

 
Law, LLB Hons 
Includes modules in Human Rights Law and International Human Rights Law. 
 
International & Commercial Law, LLM 
Covers the legal framework governing the international community and the legal issues 
surrounding global markets.  The course includes: Business Human Rights & the Environment; 
Intellectual Property; and Ocean Law & Policy. 
  
Water, Waste and Environmental Engineering, MSc 
Combines solid waste management, and contaminated land treatment with management of the 
earth's resources.  This MSc course is designed for graduates from a wide range of environmental 
engineering backgrounds who want to apply new sustainable strategies to increasingly 
complex problems. The course covers the technical aspects of natural and engineering 
environmental systems.  Our broad approach combines science, public health and engineering. 
Students develop their engineering skills and learn to design, develop and apply concepts for 
water and waste, considering environmental sensitivity. Students will also consider planning, 
modelling, design, construction, operation, maintenance and control of engineered and natural 
water and earth resources.  Students gain the skills for career progression in areas such as 
desalination and water reuse, water resource engineering, hydraulics, hydrology, and 
environmental remediation. 
 
 
Be guided by the ten principles in undertaking our research at the University of Greenwich 
 
Research Integrity 

The University of Greenwich expects the highest standards in the conduct of all research 
undertaken in its name. This includes research undertaken by staff, students, visiting or 
emeritus staff, associates, contractors and consultants. 
 
Implementing ethical principles 
In order to embed these principles, and recognising its obligations to the wider research 
community, to the funders of research and to society as a whole to uphold the integrity of academic 

https://www.gre.ac.uk/research/governance-and-awards/research-integrity
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research, the University of Greenwich is committed to implementing the principles and 
commitments of the UK Concordat to support research integrity. 
The UUK concordat's five commitments are: 

• maintaining the highest standards of rigour and integrity in all aspects of research 

• ensuring that research is conducted according to appropriate ethical, legal and 
professional frameworks, obligations and standards 

• supporting a research environment that is underpinned by a culture of integrity and based 
on good governance, best practice and support for the development of researchers 

• using transparent, robust and fair processes to deal with allegations of research 
misconduct should they arise 

• working together to strengthen the integrity of research and to reviewing progress regularly 
and openly. 

 
 

Key policies 
 
Code of Practice for Research – presents the guiding principles and standards of good practice 
in research across all subject disciplines and fields of study in the university. 
 

• Procedures for Investigating Research Misconduct - documents the procedures that the 
university will adhere to when investigating any allegation of research misconduct. 

• Research Ethics Policy - encouraging a high quality research and enterprise culture, with 
the highest possible standards of integrity and practice. 

• Academic Regulations for Research Awards - the framework and criteria in the 
assessment, examination and awarding of a university research award. 

• Ethical Research Collaboration Policy -  GRE risk assesses projects and funders as part 
of the bid management process. The Ethical Research Collaboration Policy sets out the 
process by which an increased risk would be managed. 

 
 
Annual Statement on Research Integrity 
Annual Statement on Research Integrity 2021/22 
Annual Statement on Research Integrity 2022/23 
 
 
Engage with the UK Global Compact Network to promote through public engagement and 
education, the principles of the Global Compact. 
 
The University of Greenwich is a member of the UN Global Compact Network UK, participating in 
AGMs in June 2022 and June 2023, and the Annual Summit in October 2023. We will work to 
engage with the UN Global Compact Network UK to promote through public engagement and 
education, the principles of the Global Compact. 

https://www.universitiesuk.ac.uk/topics/research-and-innovation/concordat-support-research-integrity
https://docs.gre.ac.uk/rep/sas/code-of-practice-for-research
https://www.gre.ac.uk/articles/public-relations/investigating-research-misconduct
https://docs.gre.ac.uk/rep/gre/research-ethics-policy
https://docs.gre.ac.uk/rep/sas/academic-regulations-for-research-awards
https://docs.gre.ac.uk/rep/gre/ethical-research-collaboration-policy
https://docs.gre.ac.uk/rep/gre/annual-statement-on-research-integrity-202122
https://docs.gre.ac.uk/rep/gre/annual-statement-on-research-integrity-202223
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The 10 Principles of the UN Global Compact 

Human Rights 

Principle 1: Businesses should support and respect the protection of internationally proclaimed 
human rights; and 
Principle 2: make sure that they are not complicit in human rights abuses. 

The University’s Business, Human Rights and the Environment Research Group (BHRE) 
undertakes research on the impact of commercial activities and business working methods on the 
enjoyment of human rights and the environment. 

The BHRE was created by Professor Olga Martin-Ortega in 2013. It brings together researchers 
from different disciplines, including law, criminology and business. Its core members are based at 
the University of Greenwich, whilst affiliated members are based all over the world. 

The BHRE develops high quality, policy relevant research in a number of research areas. It also 
provides training and capacity building to public bodies, governments, unions and civil society 
organisations. 

Our Research includes: 

Modern Slavery, Human Rights and Public Procurement. 
Human Rights Due Diligence in Global Supply Chains. 
Research Cluster: Human Rights at Sea. 

Centre for Transformative and Global Justice 
The Centre for Transformative and Global Justice is an interdisciplinary research centre that 
conducts research, analysis and activism on Human Rights issues, governance practice, 
environmental challenges and Criminal Justice systems. The Centre builds upon the world-
leading expertise, experience and reputation of the BHRE, as well as that of the Criminal Justice 
Collective. 

The Centre addresses global societal challenges and the regulatory initiatives to address them 
collaboratively. In particular: Human rights abuses, international crimes, financial regulation and 
crime, international global migration and human trafficking, discrimination and inequality in the 
criminal justice system, environment and climate change and their social impacts. 

The Centre brings together researchers from different disciplines, including Law, Criminology, 
International Relations and Business. The Centre develops high quality, policy relevant research 
in a number of research areas. It also provides training and capacity building to public bodies, 
governments, unions and civil society organisations. 

Safeguarding 
As part of providing a safe environment in which to work and study, and protecting the public, the 
University has a Safeguarding Policy and a Safeguarding Officer network. This framework should 
be used to report concerns that may arise about children (anyone under 18), adults at risk (those 
over 18 who are vulnerable to harm or exploitation due to their personal situation and/or social 
circumstances), and radicalisation (the process by which an individual becomes vulnerable to 
supporting terrorism and the extremist ideologies associated with terrorist groups). 

Concerns can relate to students, staff or members of the public, and may relate to an individual's 
behaviour or how they are being affected by the behaviour of others. 

https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://docs.gre.ac.uk/rep/sas/university-of-greenwich-safeguarding-policy
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Concerns relating to bullying and harassment, sexual misconduct, hate 
crime and discrimination should normally be reported immediately via the University’s Report + 
Support portal. Other types of safeguarding concerns (e.g. Prevent-related concerns, child 
protection concerns, risks to adults who are vulnerable) should normally be reported immediately 
via the University’s Accident Management System. Concerns can also be discussed with the 
relevant Local Safeguarding Officer or the Lead Safeguarding Officers. 
 
How we respond to a concern will depend very much on the context and situation, and could 
include referral to another University policy or support service, or (rarely) referral to an outside 
agency. The Safeguarding Policy is about ensuring that the right expertise is brought to bear in 
responding to a concern, including the involvement of the University's two Lead Safeguarding 
Officers (the Executive Director of Student and Academic Services and the University Secretary). 
 
We encourage all staff to complete the following online courses (which must be completed by all 
Safeguarding Officers): 
 

• Safeguarding Essentials (covering child protection) 

• Safeguarding Against Extremism (covering Prevent and radicalisation) 
 
 
 
NRI (www.nri.org) is a specialist institute of the University of Greenwich. Combining the expertise 
of natural and social scientists, NRI engages in research, teaching, training, and consultancy to 
address significant challenges and opportunities in the sectors and countries in which we work. 
Our work supports the Principles of the UN Global Compact and the Sustainable Development 
Goals which is evidenced in our work focusing on sustainable trade and responsible business. More 
detail on our recent work to support Human Rights is highlighted later in this COE. 
 

 
Labour 
 
Principle 3: Businesses should uphold the freedom of association and the effective recognition of 
the right to collective bargaining; 
Principle 4: the elimination of all forms of forced and compulsory labour;  
Principle 5: the effective abolition of child labour; and 
Principle 6: the elimination of discrimination in respect of employment and occupation. 

 
CREW | Centre for Research on Employment and Work 
CREW is one of the few research units left in the UK who focuses on work and employment. Our 
areas of expertise cover a wide spectrum of employment-related topics, such as welfare-to-work 
policy, whistleblowing, trade union renewal, dispute resolution, labour courts, pay systems, 
equality, and many others. 

 
PSIRU | Public Services International Research Unit 
Focusing on the impact of privatisation and liberalisation on public services globally. 

 
Examining the social, economic and political aspects of privatisation and liberalisation in water, 
energy, waste management, health care and social care as well as role and structure of public 
services and public finance globally. 
 
The Public Services International Research Unit (PSIRU) was established in 2000 by agreement 
between Public Services International and the University of Greenwich, to carry out research on 
the impact of privatisation and liberalisation on public services, globally. PSIRU is based in the 

https://reportandsupport.gre.ac.uk/support/category/bullying-and-harassment
https://reportandsupport.gre.ac.uk/support/category/sexual-misconduct
https://reportandsupport.gre.ac.uk/support/category/hate-incidentcrime
https://reportandsupport.gre.ac.uk/support/category/hate-incidentcrime
https://reportandsupport.gre.ac.uk/support/category/discrimination
https://reportandsupport.gre.ac.uk/
https://reportandsupport.gre.ac.uk/
https://www.gre.ac.uk/about-us/governance/safety/about/report-an-accident-or-incident
https://docs.gre.ac.uk/rep/sas/university-of-greenwich-safeguarding-policy
http://www.nri.org/
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-3
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-6
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University of Greenwich Business Faculty. 
 
Its staff publish in a wide range of academic journals and books, are invited to present at numerous 
academic and policy conferences, and to submit evidence to official inquiries. 
 
Institutions which have invited or commissioned presentations for PSIRU: World Bank, United 
Nations, The European Commission, European Parliament, International Labour Organization 
(ILO), World Health Organization (WHO), UN Commission on Trade and Development (UNCTAD), 
Organisation for Economic Cooperation and Development (OECD). 
 
They are also invited to attend and speak at trade union and civil society conferences, in many 
countries. 

 
DIG | Diversity Interest Group 
 
Focusing on Equality and Diversity 
 
The Diversity Interest Group provides space for collaboration, cross-fertilization of ideas and 
germination of new ideas to research and improve our understanding of equality and diversity in 
the workplace. In particular, the group encourages interdisciplinary research and approaches that 
include intersectionality. The remit of the group is equality and diversity matters arising from any 
of the 9 protected characteristics covered in the Equality Act 2010: Age; Race; Sex; Disability;  
Sexual orientation; Pregnancy and maternity; Religion or belief; Gender reassignment; Marriage 
or civil partnership. 

 
MIG | Management Inquiry Group 
The Management Inquiry Group (MIG) is a research group for management research and practice.  
They are a community of academics and practitioners who are committed to making a difference 
in the world 
 
The ways they realise their mission include: 

• Seminars organised by MIG, where faculty members and students present work-in-
progress 

• Workshops organised by MIG, where invited speakers communicate and discuss their 
research or managerial practices. 

• Establish relationships with national and international networks who research and practice 
in the areas which aligned with MiG’s 

• Joint projects conducted with stakeholders, including employers, consultancy groups, 
alumni and aligned partners. 

• Conferences on a variety of topics consistent with the interests of MIG 

• Host visiting scholars whose research and expertise align with those of MIG’s. 

 
 
Equality, Diversity and Inclusion (EDI) 
The University takes active steps to provide an inclusive environment for students, staff and visitors 
as outlined in the Public Sector Equality Duty of the Equality Act 2010. We value EDI and take 
active steps to provide an inclusive environment for students, staff and visitors irrespective of their 
age, disability, gender, gender re-assignment, marriage or civil partnership, pregnancy or 
maternity, race, religion or belief (non-belief) and sexual orientation as outlined in the Public Sector 
Equality Duty of the Equality Act 2010. 
 
Gender Pay Gap Reporting 
Universities, alongside all other employers of more than 250 people must publish and report 
specific figures about their gender pay gap. The University’s Gender Pay Gap report is available 
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through the following link: https://docs.gre.ac.uk/rep/human-resources/gender-pay- gap-report 

Equality, Diversity and Inclusion Strategy 
The Equality, Diversity and Inclusion Strategy 2019-2022 is a declaration of the University of 
Greenwich's commitment to place the promotion of equality, diversity and inclusion at the heart of 
the University. We believe that having a clear Equality and Diversity Policy Statement for staff and 
students reinforces our expectations of the values and behaviours that all members of the 
University community should exhibit. The policy outlines that the University will take steps to 
encourage staff, students and visitors to the University to: 

• Treat others with respect at all times, and promote an environment free of all kinds of
bullying and harassment.

• Actively discourage discriminatory behaviours or practices.
• Participate in training and learning opportunities that would enable them to adopt best

practice.

EDI Annual Report 
EDI Annual Report 2022-2023 
EDI Annual Report 2021-2022 

Inclusion Calendar 
Inclusion is a university core value. To support our community, we are proud to have an online 
calendar which promotes, commemorates, and celebrates the diversity of our staff, students and 
partners by providing information on faiths, festivals, observances, culture and wellbeing. 

Training Resources 
We have two online training modules available for University students and staff to 
complete.  These training modules help to build confidence in recognising equality, diversity and 
inclusion in every day practice. 

Equality, Diversity and Inclusion in Practice online training comprises of two courses: 

• Equality and Diversity Essentials

• Managing Diversity

Accreditations and Charters 
A list of our current accreditations and Charters can be viewed at: 

https://www.gre.ac.uk/people-directorate/edi  together with detailed information on: 

Diversity and Network Groups: 
LGBT+ Staff Community  
Disabled Staff Community  
Disability Named Contacts (DNC)  
BAME Staff Network 
Women Staff Network 

Union recognition 
Staff have a choice of Union representation including UCU, Prospect, UNISON and the GMB who 
are able to discuss, consult and negotiate on policies, terms and conditions of Employment for 
collectively bargained staff. Students have a very active Students Union 
(https://www.greenwichsu.co.uk/). 

https://docs.gre.ac.uk/rep/human-resources/gender-pay-gap-report
https://docs.gre.ac.uk/rep/human-resources/gender-pay-gap-report
https://docs.gre.ac.uk/rep/human-resources/equality-diversity-and-inclusion-strategy
https://docs.gre.ac.uk/rep/human-resources/equality-and-diversity-policy-statement
https://docs.gre.ac.uk/rep/people/equality-diversity-and-inclusion-edi-annual-report-2022-2023
https://docs.gre.ac.uk/rep/people/equality-diversity-and-inclusion-edi-annual-report-2021-2022
https://www.gre.ac.uk/people-directorate/edi
https://www.greenwichsu.co.uk/
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Modern Slavery Act – Annual Statement of Compliance 22-23 
[Extract] 
The University of Greenwich is committed to preventing acts of modern slavery and human 
trafficking from occurring within its business and supply chain and imposes these same standards 
on its suppliers. 
 
This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 (the “Act”) and 
constitutes the University of Greenwich’s modern slavery and human trafficking statement for the 
financial year commencing 1 August 2022 and ending 31 July 2023. It also describes planned 
actions in 2023/24. 
 
This statement has been approved the University’s Governing Body, which, together with the Audit 
and Risk Committee, will review and update it as necessary on an annual basis. 

 
 
The full statement can be viewed through the following link: University of Greenwich Modern 
Slavery Statement 
 
 

Staff Training 
The University has a Learning and Development Programme available to all staff which includes 
mandatory/essential courses in Bribery Prevention; Data Protection; Equality and Diversity 
Essentials; Managing Diversity and Safeguarding against Extremism 
 

Further information is available through our staff development webpage: 
https://www.gre.ac.uk/staff-development  and also through: https://www.gre.ac.uk/hr/learning-and-
development/programme 

 
 

Aurora 
The University also supports the Aurora Programme which is organised by Advance HE for all 
people who identify as a woman.  It was designed to help address the issue of the reducing 
numbers of women in senior posts in Higher Education.  The Programme aims to enable a wide 
range of women in academic and professional roles to think of themselves as future leaders and 
to develop leadership skills and strategies. 
 
 
We also have a Coaching Network and a Work Shadowing scheme to support staff development. 

 
 

All of this is underpinned by our Equality and Diversity Policy Statement: 
 
The University of Greenwich is committed to promoting equality and diversity, and to providing an 
inclusive and supportive environment in which all individuals have the opportunity to contribute to 
their full potential. This is central to our commitment to excellence in all that we do: teaching, 
research and enterprise. 
 
We believe that having a clear policy on equality for staff and students, as well as meeting our 
statutory requirements, under the Equality Act 2010, will further demonstrate this commitment, and 
be consistent with values and behaviours that all members of the greater university community 
should exhibit. 
 
The University of Greenwich aims to create an environment in which students and staff are 
selected and treated solely on the basis of their merits, abilities and potential, regardless of age, 
disability, gender reassignment, marriage or civil partnership, pregnancy or maternity status, race, 

https://docs.gre.ac.uk/rep/vco/modern-slavery-statement
https://docs.gre.ac.uk/rep/vco/modern-slavery-statement
https://www.gre.ac.uk/staff-development
https://www.gre.ac.uk/people-directorate/learning-and-development
https://www.gre.ac.uk/people-directorate/learning-and-development


16 

religion or belief, sex, sexual orientation, trade union membership or non- membership, socio-
economic background, or on the basis of being a part-time or fixed term worker. 

The University has responsibility for adhering to this statement and other University policies which 
it will inform. The whole University community has a responsibility to apply the principles of this 
statement in our policies, practice and behaviours. We recognise our responsibility to provide 
guidance and training on equality and diversity issues to both students and staff. 

We welcome our general public sector equality duty to have due regard for the need to: 

• Eliminate unlawful discrimination, harassment and victimisation

• Advance equality of opportunity, and

• Foster good relations.

The University will take steps to encourage staff, students and visitors to the University to: 

• Treat others with respect at all times, and promote an environment free of all kinds of bullying
and harassment

• Actively discourage discriminatory behaviours or practices

• Participate in training and learning opportunities that would enable them to adopt best
practice.

The University is committed to taking action to change unfair and discriminatory practices wherever 
they occur. 

The University will: 

• Publicise and raise awareness of our equality and diversity policy statement and related

policies amongst staff and students

• Operate a fair, open and transparent procedure for the recruitment of staff and students

• Provide fair and accessible opportunities for training and promotion for staff

• Operate fair and transparent procedures for student assessment, progression and 
attainment of awards

• Promote the use of inclusive language and avoid the use of words or phrases which are 
discriminatory or exclusive in all University publications and correspondence

• Ensure that any new or updated policies and procedures are analysed for any adverse 
impact they might have on equalities, and take any necessary action to mitigate this.

• Publish equality information annually, and publish equality objectives which show how we 
plan to tackle particular inequalities or disadvantages, and reduce or remove them.

This policy statement will apply to all other policies and procedures within the University. 

Fairtrade Accreditation 
The Fairtrade university and college award gives recognition to institutions that have embedded 
ethical and sustainable practices through their curriculum, procurement, research, and campaigns. 
We have been an accredited Fairtrade university for over 10 years. 

Every year the university holds an Ethical Food and Fairtrade Fortnight (EFFF) in support of the 
national Fairtrade Campaign. The event helps to raise awareness of how food choices can make 
positive impacts, both on the environment and ethically for farmers.  

NRI’s recent work to support Labour rights in our project work is highlighted later in this COE 
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Environment 

Principle 7: Businesses should support a precautionary approach to environmental 
challenges; 
Principle 8: undertake initiatives to promote greater environmental responsibility; and  
Principle 9: encourage the development and diffusion of environmentally friendly technologies. 

University of Greenwich Sustainability Policy 

The University of Greenwich has over 20,000 students and over 1,500 staff based across three 

campuses: Avery Hill and Greenwich in London and Medway in Kent. In recent years it has made 

significant progress in improving its sustainability performance and is recognised, from the awards 

it has won and is proud to commit to achieving Net Zero Carbon by 2030.  

Sustainability can be applied to deliver many outcomes in all four strategic priorities of the new 

corporate strategy, Strategy 2030, underpinning the vision of ‘Education Without Boundaries.’ Our 

role in teaching and research means we should educate future decision-makers and apply 

academic study to help solve many of the sustainability issues society faces. We also need to 

operate in ways that ensure we meet our economic and social responsibilities whilst protecting the 

natural systems upon which the institution ultimately depends. Climate change amongst many 

other major challenges can only be addressed by organisations such as ours taking the actions 

needed to reduce and eliminate these impacts.  

Our decisions and actions will work to deliver sustainable outcomes. As a result, the university is 

committed to: 

• Maintain or exceed compliance with all relevant UK legislation and regulations, and other relevant

internal and external compliance obligations. We will retain our ISO 14001 certification and achieve

its objectives and targets.

• Review all of our activities and operations, in order to identify, understand and evaluate all the

direct and indirect environmental aspects and impacts. We will then prioritise action to address

them.

• Ensure continuous improvement by establishing procedures and associated sustainability

performance targets that are reviewed and externally reported annually. We will annually report on

our progress in delivering this policy including reporting on key metrics including carbon, water,

waste and recycling.

• Protect the environment by reducing resource use and preventing pollution by reducing and

eliminating sources of pollution and developing appropriate control mechanisms.

• Work with partners and organisations that can help us achieve more sustainable outcomes

ourselves and in collaborations.

• Ensure that sustainable development is fully understood by staff and students and is enshrined

within all aspects of strategy, planning and activities with resources available to enable such.

• Continually improve our sustainability management system to enhance environmental

performance.

In order to implement this policy the university undertook a baseline review of sustainability and 

has determined the following set of key sustainability impacts and associated objectives:  

https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-7
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-8
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-9
file:///C:/Users/me36/Documents/sustainability-policy-approved.pdf
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• Education and Research for Sustainable Development: Actively encourage and support the 

teaching of and research into sustainable development in the university supporting staff to embed 

principles of sustainable learning and teaching practice in curriculum development and delivery.  

• Energy and carbon: Reduce energy use, decarbonize our estate and fleet, purchase zero 

carbon electricity and seek to increase use of onsite renewables.  

• Waste and natural resources: Prevent pollution by reducing harmful emissions and discharges 

and to promote the 'zero waste' principle (rethink, reduce, reuse, recycle) in order to minimise the 

environmental impact of the use of natural resources and waste disposal.  

• Procurement: Implement the university's Sustainable Procurement Policy that supports the 

purchase of more sustainable products and services from responsible contractors and suppliers.  

• Food: Work with catering contractors to ensure our Sustainable Food Policy is met and the 

university's Fairtrade accreditation is maintained.  

• Water: Reduce water use and maintain a utilities monitoring and targeting system.  

• Transport: Minimise harmful emissions arising from business travel, commuting and deliveries 

by implementing the university-wide Green Travel Plan.  

• Construction and Refurbishment: Incorporate the principles of sustainable development into 

all new build and refurbishment projects, integrate climate mitigation and adaptation measures 

where appropriate and feasible and ensure we maximise space utility and user needs.  

• Cultural and Natural Heritage: Protect and conserve the heritage buildings occupied by the 

university and implement our Ecosystems Services Policy that actively protects and enhances 

wildlife on campus.  

• Community Involvement: Build partnerships and take part in networks to share experience and 

knowledge of sustainability with Greenwich Students’ Union broader community and lead the 

debate on sustainability issues.  

• Staff and Student Wellbeing: Use sustainable development activities to provide opportunities 

for positive stakeholder engagement.  

• Training, Awareness and Communication: Increase the awareness and understanding of 

sustainable development and its practical application amongst all staff and students, through 

learning opportunities and training.  

The University of Greenwich Sustainability Policy is fully supported by the Vice-Chancellor's Group 

and has been approved by the Sustainability Management Committee and the University’s Health, 

Safety, Sustainability and Wellbeing Board, which have ultimate responsibility for setting and 

reviewing sustainability objectives and targets of the university. All staff, students, visitors, 

contractors and relevant external stakeholders share this responsibility. This policy is reviewed 

annually. 

 
 
The support of precautionary approaches to environmental challenges; initiatives to promote 
greater environmental responsibility; and the development and diffusion of environmentally friendly 
technologies is at the heart of the development work undertaken by the NRI. In the next section 
of this COE we will provide details of some of the projects we have undertaken to show how we 
put our expertise into practice. 
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Anti-Corruption 

 
Principle 10: Businesses should work against corruption in all its forms, including extortion and 
bribery. 

 
 

The University of Greenwich Anti-bribery Policy sets out the university’s approach to 
preventing bribery and corruption, and is designed to comply with UK legislation.  
 

[Extract] 
The University has a zero-tolerance policy towards acts of bribery and corruption as described in 
the Bribery Act 2010. This Policy sets out the University’s approach to minimising the risk of Bribery 
Act offences, and the potential consequences facing any person who breaches the Policy, or the 
law. 
 
Scope. The Bribery Act 2010 is applicable to an organisation’s activities anywhere in the world, and 
sets out both organisation-level and personal responsibilities. To match the scope of the law, this 
Policy applies to: 

• All locations and geographic functions of the University; 

• All partners, offices, and subsidiary companies; 

• All the University’s staff, including employees, contract, agency and temporary workers, 
irrespective of location or work, as well as Members of the Governing Body; 

• Other parties when they represent or hold themselves out as working or acting for the 
University, such as agents and students; and 

• Persons and organisations with whom the University enters into contracts, who will be 
expected either to have their own satisfactory anti-bribery policies and processes, or to 
abide by this one. 

 

Who is responsible for preventing Bribery Act offences? It is everyone’s responsibility to help 
ensure that the University’s business is conducted honestly and fairly. Everyone who is listed above 
is within the scope of the policy, and is responsible for helping the University to comply with the law, 
the terms of this Policy and associated procedures. They must all identify the risk of bribery and 
consider the duty to make appropriate disclosures in reporting instances of bribery as necessary. 
This policy also names specific post holders who have particular responsibilities for Bribery Act 
compliance. 
 

Further information and a complete copy of our policy is available through the following link: 
https://docs.gre.ac.uk/rep/human-resources/anti-bribery-policy 
 

Our staff receive mandatory training for bribery prevention. 

 
 

The University of Greenwich Finance Committee has overall responsibility for 

advising the Governing Body on all issues pertaining to financial and estates management within 
the University.   
 
The Finance Committee is responsible for overseeing the finances of the University on behalf of 
the Governing Body. 
 
The Committee advises the Governing Body on the University's financial and estates strategies 
and monitors their implementation.  This includes overseeing the University's financial position, 
performance and sustainability, and reviewing the budget and financial statements before they 
are considered by the Governing Body. 
 
Our Accounts are audited annually by external Auditors and are published on our website. Our 

https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-10
https://docs.gre.ac.uk/rep/human-resources/anti-bribery-policy
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latest accounts are available at: https://docs.gre.ac.uk/__data/assets/pdf_file/0031/342994/report-
and-financial-statements-for-year-ended-31-july-2023.pdf 
 

 
 
Public Interest (Whistleblowing) Disclosure Policy and Procedure 

 
This policy sets out the arrangements and obligations that apply when an individual wishes to make 
a public disclosure about the conduct of the university or colleagues. 
 
[Extract] 
The University is committed to the highest standards of openness, probity and accountability and 
encourages a free and open culture in dealings between its officers, employees and all people with 
whom it engages in business and has legal relations. In particular, the University recognises that 
effective and honest communication is essential if concerns about breaches or failures are to be 
effectively dealt with and the organisation’s success ensured. It seeks to conduct its affairs in a 
responsible manner taking into account the requirements of funding and regulatory bodies, relevant 
governance codes and standards, and the standards in public life set out in the reports of the 
Committee on Standards in Public Life (in particular, the seven principles of public life articulated 
by the committee, known as the ‘Nolan Principles’). 
 

The Public Interest Disclosure Act 1998 (the Act) gives legal protection to employees and former 
employees against being dismissed or suffering detriment as a result of publicly disclosing certain 
serious concerns. It aims to promote greater openness in the workplace and all University’s 
employees are obliged by their contract of employment to give honest and faithful service to their 
employer. This includes an obligation not to disclose confidential information about the 
University’s affairs, unless it is in the public interest to do so, and the disclosure is made in line 
with this policy. 
 

This policy applies to members of the University, meaning employees of the University, workers 
employed by the University’s contractors or agencies, members of the University’s Governing Body 
and students. Where a member of the University discovers information which they believe shows 
malpractice/wrongdoing within the University then this information should be disclosed without fear 
of reprisal, and may be made independently of line management. Members of the University are 
expected to use this procedure rather than air their complaints outside the institution. It would not 
be a breach of this policy, however, where a disclosure is made to one of the agencies that has 
been designated as a prescribed third party to whom public interest disclosures may be made. 
Wider disclosure, for instance to the media, is not to a prescribed third party and such disclosures, 
even where made in the public interest, may not be protected under the Act and may be considered 
a breach of this policy. Advice and guidance are available from Protect, the whistleblowing charity, 
the University’s trade unions, Greenwich Students’ Union, or Citizens Advice. 
 

Members who make disclosures under this policy that they reasonably believe are substantially 
true, and who do not make disclosures for the purpose of personal gain, will not under any 
circumstances be subjected to any form of detriment or disadvantage as a result of having raised 
their concerns. 
 
More information is available at: https://docs.gre.ac.uk/rep/human-resources/public-interest- 
whistleblowing-disclosure-policy-and-procedure 

https://docs.gre.ac.uk/__data/assets/pdf_file/0031/342994/report-and-financial-statements-for-year-ended-31-july-2023.pdf
https://docs.gre.ac.uk/__data/assets/pdf_file/0031/342994/report-and-financial-statements-for-year-ended-31-july-2023.pdf
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.gov.uk/government/publications/blowing-the-whistle-list-of-prescribed-people-and-bodies--2/whistleblowing-list-of-prescribed-people-and-bodies
https://protect-advice.org.uk/
https://www.citizensadvice.org.uk/about-us/contact-us/contact-us/contact-us/
https://docs.gre.ac.uk/rep/human-resources/public-interest-whistleblowing-disclosure-policy-and-procedure
https://docs.gre.ac.uk/rep/human-resources/public-interest-whistleblowing-disclosure-policy-and-procedure
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Natural Resources Institute, University of Greenwich 
 

 
 
 
 

The Natural Resources Institute (NRI) (www.nri.org) is a specialist institute of the University of 
Greenwich. Combining the expertise of natural and social scientists, we engage in research, 
teaching, training, and consultancy to address significant challenges and opportunities in the 
sectors and countries in which we work. 
 
Among these challenges are the issues of food and nutrition security, agriculture and sustainable 
development in the face of climate change, land and environmental management, markets 
and responsible business, capacity strengthening, and gender and inequality. 
 
NRl's work is focused on making a significant contribution to achievement of the UN Sustainable 
Development Goals. The Institute carries out strategic and applied research that is focused on the 
food and agricultural sectors of developing countries with broad objectives of contributing to 
poverty reduction, economic growth, food/nutrition security and sustainable development. 
 

NRI operates a Quality Management System which is certified through the British Standards 
Institute to ISO 9001:2015. Our registration number is: FS54723. NRI has also been awarded ISO 
27001:2013 for its management of information security. 
 

 
Research Overview 
NRI is a leader in natural resources research, promoting efficient management and use of 
renewable natural resources in support of sustainable livelihoods. Research is primarily focused 
on developing and emerging economies. NRI's presence and research partnerships in developing 
countries, and its training and capacity building programmes, provide the platform for the Institute 
to develop and disseminate key technologies and knowledge. This has resulted in substantial 
impact at farmer and community level, and has made significant contributions to the international 
research community. Much of the work also involves interaction with the developed world where 
it is equally applicable.  Our Research and Development work is also organised to address 
thematic challenges. 
 
 

Agriculture, Food and Veterinary Sciences 
NRI researchers address challenges and opportunities relating to the spectrum of activities from 
food production to consumption, with a focus on low- and middle-income countries particularly 
in sub-Saharan Africa but increasingly also on those related to the UK. At the primary production 
end of the scale this includes a particular emphasis of the vectors of disease of people, livestock 
and crops. Our work post-harvest concentrates on durable and perishable crops to, reduce losses, 
enhance financial and/or nutritional crop value, improve storage and preservation, improve food 
processing technologies, ensuring food safety and quality management and, address food loss 
and waste – all with the ultimate aim of improving the livelihoods and nutritional status of 
vulnerable, less advantaged populations. 
 

http://www.nri.org/
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Chemical Ecology and Plant Biochemistry 
The Chemical Ecology Group works on the identification and use of naturally-produced chemicals 
for control of pests, particularly in the developing countries. 
Ecosystem Services 
Climate change and biodiversity loss are two of the biggest global challenges in the coming 
decades, primarily due to their impacts on the provision of ecosystem services. 
Food Systems 
The Food Systems Research Group addresses challenges and opportunities relating to the 
spectrum of activities from food production to consumption. 
Pest Behaviour 
The work of the Pest Behaviour Group ranges from laboratory-based research to analyse the basic 
physiology and behaviour of pests and vectors through field-based studies of pest behaviour and 
ecology to translational research where knowledge of pest behaviour is used to develop innovative 
control technologies. 
Plant Health 
The Plant Health Group’s research focusses on reducing yield losses caused by pests and 
diseases through application of integrated natural and social science approaches. Fundamental 
research to understand complex plant-virus-vector interactions are focussed on providing critical 
components needed to generate impact through improved and sustainable control measures. 
 

Anthropology and Development Studies 
NRI social scientists are committed to researching major questions about how households and 
communities in the global South escape from poverty, how they make themselves more resilient 
to external trends, and how they can be helped by governments and their policies, civil society, 
market actors, and international agencies. We research these questions in projects we design and 
lead ourselves, and in collaboration with colleagues from the biophysical sciences, in NRI and 
beyond. 
 
Centre for Society, Environment and Development 
Our research addresses poverty and vulnerability, and how poor people themselves, 
governments, the private sector and civil society can help overcome them. 

 
 

Development Programmes Overview 
NRI's Development Programmes address significant developmental challenges and opportunities 
arising from global trends, emergent policy issues, capacity limitations and problems in the sectors 
and countries in which we work. We aim to contribute to enhanced livelihoods and poverty 
reduction in some of the world's poorest countries. We apply our knowledge and experience to 
bring about improvements in food security and nutrition, sustainable agricultural productivity and 
natural resource management, market access and income generation. We assist local 
organisations in strategy and skills development and use the results of our work to inform policy 
processes and debates. The programmes draw on the interdisciplinary strengths of NRI working 
in collaboration with a broad range of partners. 
 

Food Loss, Waste Reduction and Value Addition 
Improving resource use through value addition, technical solutions for food loss and waste, and 
providing guidance to researchers and practitioners. 
Food Systems for Improved Nutrition 
Developing, evaluating and supporting the implementation of sustainable strategies to 
increase access to nutritious diets for all people. 
Sustainable Agricultural Intensification 
Increasing food production efficiency to feed a growing global population, while maintaining 
ecosystem services, conserving biodiversity and promoting social equity. 
Climate Change, Agriculture and Natural Resources 
Responding to climate change by understanding the challenges posed by climate variability and 

https://www.nri.org/research/chemical-ecology-and-plant-biochemistry/background
https://www.nri.org/research/ecosystem-services/background
https://www.nri.org/research/food-systems/background
https://www.nri.org/research/pest-behaviour/background
https://www.nri.org/research/plant-health/background
https://www.nri.org/development-programmes/food-loss-waste-reduction-and-value-addition/overview
https://www.nri.org/development-programmes/food-systems-for-improved-nutrition/overview
https://www.nri.org/development-programmes/sustainable-agricultural-intensification/overview
https://www.nri.org/development-programmes/climate-change-agriculture-and-natural-resources/overview
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developing mitigation and adaptation strategies. 
Capacity Strengthening for Agricultural Development and Food Security 
Supporting individuals and organizations to strengthen their ability in high-quality demand-led 
research and learning, leading to developmental impact. 
Gender and Social Difference 
The Gender and Social Difference programme conducts innovative and high-quality research and 
practice for demonstrable impact on equality and gender justice. 
Land, Rural Institutions and Governance 
The programme aims to assist policy and institutional innovation for sustainable, socially 
inclusive economic development in rural areas. 
Sustainable Production, Trade and Consumption 
Generating knowledge on the impact of trade and private sector initiatives in support of 
equitable and environmentally sustainable development. 
Root and Tuber Crops in Development 
Improving nutrition, food security and incomes through research and development, capacity 
building and policy advice. 

 
 

Highlighting some of NRI’s work which particularly supports the UN principles and 
sustainable development goals includes: 

 

 

FOOD SYSTEMS FOR IMPROVED NUTRITION 
Achieving sustainable, ethical and efficient food systems in support of human health is 
among the greatest challenges facing the global community. Improving nutrition is a core priority 
of the current international development agenda, and an area of increasing attention for many 
national governments, research institutions and the international development community. SDG 
2 highlights the multi-dimensional nature of food and nutrition security, encompassing the quantity 
of food available and issues of resilience, nutrient content and food safety, with targets 
incorporating both agriculture and nutrition, underlining the importance of food-based approaches 
in addressing nutritional challenges. 
 

 
Treating  severe  acute malnutrition using locally available foods in Sierra Leone 
UFNICEF estimated that approximately 10.4 million children were at risk of suffering from 
acute malnutrition in 2021 in the Democratic Republic of the Congo, South Sudan, northeast 
Nigeria, the Central Sahel, and Yemen. Along with Sierra Leone, these countries or regions have 
experienced humanitarian crises, conflicts, intensifying food insecurity, and pandemics, raising 
the threat of severe acute malnutrition (SAM). The World Health Organization defines SAM as 
a very low weight for height, visible severe wasting, or the presence of nutritional oedema – 
swelling caused by the accumulation of fluid in the body tissues. SAM is caused by a significant 
imbalance between nutritional intake and individual needs, where diets are deficient in both 
the number of kilocalories/day and in the right vitamins and minerals. The median fatality rate 
for children under five suffering from SAM ranges from 30%–50%. 
 
An established way of treating severe malnutrition is the use of ready-to-use therapeutic food 
(RUTF) – a paste made of peanuts, powdered milk, vegetable oil, sugar, and vitamins and 
minerals. RUTF does not require the addition of water, which could be contaminated, allowing 
at-home treatment for cases without medical complications. Since its launch 20 years ago, it 
has shown a high level of success in terms of recovery: in a couple of months, about 90% of 
children return to a normal weight. However, the majority of this ‘food-medicine’ is imported 
from private companies in high-income countries. As a consequence, the delivery of RUTF for 
malnourished children on the ground depends on foreign aid and its coverage is limited. The 
powdered milk ingredient contained in the formulation has to be imported, meaning that only 
50% of its ingredients are available locally. Formulations have been developed in other 

https://www.nri.org/development-programmes/capacity-strengthening-for-agricultural-development-and-food-security/overview
https://www.nri.org/development-programmes/gender-and-social-difference/overview
https://www.nri.org/development-programmes/land-rural-institutions-and-governance/overview
https://www.nri.org/development-programmes/sustainable-trade-and-responsible-business/overview
https://www.nri.org/development-programmes/root-and-tuber-crops-in-development/overview
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countries which use about 95% local ingredients with the same health impact on 
malnourished children and for half the price. 
 
NRI led a project in collaboration with the Ministry of Health and Sanitation in Sierra Leone with 
the aim of investigating the feasibility of developing RUTF using local ingredients and by local 
enterprises. After carrying out a literature review to identify existing examples of successful 
businesses, potential formulations using local crops, and quality assessment of such products, 
the team conducted a field trip to interview a range of local stakeholders in Sierra Leone, 
including the Ministry of Health, UNICEF, WFP, the private sector and NGOs. NRI’s Dr Aurelie 
Bechoff led the nutrition scope of the study, Dr Louise Abayomi investigated the food 
safety and product quality aspects and Prof Ben Bennett explored the market and 
business environments. 
 
The team found that the range and diversity of locally grown crops and commodities would 
allow the development of local manufacture – Sierra Leone has a diverse agroecological 
system potentially enabling the cultivation of various food crops that could be used as 
ingredients, which are then combined using linear programming to meet nutritional 
requirements. On the other hand, the infrastructure and local laboratories available in Sierra 
Leone do not currently meet minimum quality standards. There will be a need to build local 
capacity in the years to come. These challenges could be overcome with targeted 
investment/support. Dr Bechoff was recently awarded a grant under the University of 
Greenwich Innovation Fund to pursue research on the development of suitable formulations. 
This research area is of growing urgency, given the increasing challenges of food 
security and nutrition amplified by the Covid pandemic, climate change, and 
environmental pressure on food systems. 

 
 
Evaluating public attitudes towards the environmental impact of salmon 
aquaculture in Scotland 
Aquaculture, which involves farming aquatic animals and/or plants in the oceans or freshwater, is 
one of the fastest growing food-producing sectors and currently contributes over 40% of world fish 
supplies. The benefits of this development are real and visible, both for producing countries and 
for consumers in the form of lower prices and access to healthy sources of fatty acids. Growing 
concern over the environmental impact of aquaculture, however, has prompted a search for a 
governance framework that can guarantee sustainability – that is, a financially viable aquaculture 
industry in which environmental damage is minimised. 
 
Jointly implemented by the Scottish Association for Marine Science (SAMS), Newcastle 
University, the Tyndall Centre for Climate Change at the University of Manchester, and NRI, the 
DIVERSEAFOOD project aimed to evaluate the potential of aquaculture diversification to improve 
nutrition and ecosystem sustainability in the UK. This type of aquaculture diversification is 
known as ‘integrated multi-trophic aquaculture’ (IMTA) which uses the by-products (including 
waste) from one aquatic species as inputs for another, for example as fertilisers or food. The idea 
is to create balanced systems that are more environmentally sustainable, economically 
stable and more socially acceptable. Using salmon farming in Scotland as a case study, NRI’s 
Dr Pamela Katic and Dr Andrea Gatto developed a suite of research activities to understand a 
range of sustainability features of aquaculture. 
 
In a subsequent phase, the project used a survey-based approach to evaluate public attitudes 
towards the environmental performance of aquaculture, with 1,800 respondents from all regions 
of Scotland. The survey first sought to shed light on how aware people are of aquaculture 
development and their opinions regarding the environmental, socioeconomic and nutritional 
impacts of aquaculture. They also investigated whether different types of aquaculture systems 
were perceived differently, in particular whether respondents supported or opposed the 
development of IMTA in Scotland. 
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The results indicate that public attitudes towards the future of the salmon farming industry are 
influenced by the importance people attach to the beneficial effects of industry expansion (i.e. job 
creation, etc.) as opposed to the perceived negative effects associated with environmental 
degradation. A further important aspect of the research relates to the observed regional 
differences in public attitudes towards salmon farming. Knowledge of such differences may be 
useful for policy purposes, particularly area and site selection, and in research terms it is also 
important to try to explain why some communities may be more favourably disposed to 
aquaculture development than others. To this end, the team looked at both attribute variables (i.e. 
those specific to the respondent) and context variables (principally, the characteristics of the area 
where people live.) The results broadly show that people in areas with higher levels of income 
deprivation and unemployment place a relatively higher priority on the benefits that salmon 
farming could bring in terms of regional development and community cohesion – specifically 
through its ability to support employment and incomes, compared to those living in areas of 
relative affluence. 
 
DIVERSEAFOOD was funded through the Global Food Security’s ‘Resilience of the UK Food 
System Programme’ with support from BBSRC, ESRC, NERC and Scottish Government. 
 

 
SUSTAINABLE AGRICULTURAL INTENSIFICATION 
Increasing agricultural productivity is essential to feeding a fast-growing population and has 
potential to lift rural families out of poverty. Sustainable Agricultural Intensification (SAI) provides 
the means to do this with limited resources, while protecting our living environment and 
conserving natural and agricultural biodiversity. The ambition for SAI is highlighted in SDG 15 
– Life on Land, which aims to sustainably manage forests, combat desertification, halt and 
review land degradation and halt biodiversity loss; and SDG 2 – Zero hunger which seeks 
to ensure sustainable food production systems and implement resilient agricultural 
practices. 
 
 

Striga smart sorghum solutions for smallholders in East Africa 
Walking through a field of sorghum, your vision might be drawn upwards to the plant’s impressively 
tall stalks, its waxy green leaves or its large panicles. You may be unaware of what is happening 
to the crops under your feet. A cereal species of the grass family (Poaceae), sorghum is an 
important crop worldwide. Its edible starchy seeds are used for food – it is a staple in sub-Saharan 
Africa, where it is primarily ground into flour and made into a stiff porridge. It can also be used for 
the production of alcoholic beverages and biofuels, and the stalks and leaves can be used as 
animal fodder or building materials. Despite its good adaptation to African growing conditions, the 
crop suffers from multiple production constraints. Underfoot, you will find the two most urgent 
constraints: poor soils, and infestation by a parasitic weed called Striga – also known as 
‘witchweed’ as it causes damage to the host plant when it is still in its invisible underground stages. 
Striga parasitises sorghum through its roots, resulting in severe yield reductions. 
 
A Royal Society-funded project called ‘Striga Smart Sorghum Solutions for Smallholders in East 
Africa’ is running from 2019–2023. The project, led by NRI in close collaboration with Kenyatta 
University (KU) in Kenya, aims to overcome the above constraints. As Striga cannot be controlled 
sustainably by a stand-alone technique, the project aims to improve and combine two approaches: 
deploying sorghum cultivars with increased levels of Striga resistance, and applying fertilisers. 
 
The team’s biomolecular work, mostly carried out at KU, involves confirming the genes that are 
responsible for different resistance mechanisms by switching them on or off using a novel gene-
editing technique called CRISPR/Cas. This technique is also being used to transfer resistance 
genes to cultivars that are preferred by farmers and adapted to local growing conditions. The team 
conducted trials in farmers’ fields in western Kenya, where problems with Striga are severe. A 



26  

range of sorghum varieties with previously identified Striga resistance were tested, and farmers 
were invited to evaluate them. 
 
The team has also investigated which nutrients play a role in Striga resistance and tolerance and 
how they can best be delivered as fertiliser in order to enhance the efficacy of these Striga defence 
mechanisms and overall crop performance. The aim is to develop high-effect and low-cost fertiliser 
technologies, by determining the best composition, the minimum required amount, and best 
application mode. The team conducted a range of plant experiments under controlled 
environmental conditions in NRI’s new greenhouse facility. In an experimental plant growth set-
up called the mini-rhizotron (allowing the study of roots and ‘underground’ Striga infections), the 
team grew sorghum plants with pre-germinated Striga seeds under specific fertiliser regimes. 
Initial results show that macro-nutrients reduced Striga infection levels on sorghum varieties that 
already have partial resistance. In experiments where sorghum plants were grown in Striga-
infested soil, the team found a positive effect from fertilisers on both Striga resistance and 
tolerance, in particular when the fertilisers were sprayed on the crop plant leaves, compared to 
the conventional soil application method. Next steps include farmer participatory testing 
combinations of sorghum varieties and fertiliser solutions on farms in Kenya. Dissemination of the 
technologies generated by the project have the potential to enable millions of farmers across 
Africa to become more food secure. 
 
 

CLIMATE CHANGE, AGRICULTURE AND NATURAL RESOURCES 
Responding to climate change is one of the most urgent challenges facing humankind. The most 
severe impacts are likely to be suffered by the poorest and most vulnerable in society who 
live in more fragile environments and have the least resources to adapt and recover. 
 
The majority of the world’s poor continue to live in rural areas and their livelihoods are heavily 
dependent upon agriculture and natural resources, which will be severely affected by climate 
change. Therefore, there are serious implications for their food security, health and well-
being. NRI’s work in this field aims to understand these challenges better, to build adaptive 
capacities, and to develop appropriate strategies for sustainable and equitable rural adaptation. 
 
 

Support on Climate Change for Morocco’s National Institute of Agronomic 
Research 
The North African country of Morocco is heavily dependent on agriculture, which employs 40% of 
its labour force and is vital for feeding its growing population. However, it is extremely vulnerable 
to the impacts of climate change, with overall temperatures projected to increase, and precipitation 
to decrease sharply, leading to an increase in major droughts. Morocco’s National Institute of 
Agronomic Research (INRA) has identified a need to increase its capacity to carry out agricultural 
research that addresses the needs of Moroccan farmers, especially smallholders in more marginal 
areas, to respond to climate change. In 2020, the British Embassy in Morocco, through the North 
Africa Technical Assistance Facility of the UK Government managed by Tetra Tech International 
Development, asked NRI to assess their capacity-building needs in this area. NRI Professors 
Hans Dobson and John Morton visited INRA headquarters and four of its Regional Centres, 
holding meetings and participatory workshops with INRA staff to identify research needs, seeing 
INRA research and getting the views of other stakeholders. 
 
As a result of the mission, detailed proposals for capacity building for INRA involving NRI and 
other UK centres of expertise were drawn up, though their implementation was delayed by COVID-
19. Further discussions led to agreement on a focussed programme of capacity building that could 
be delivered remotely, and three strands of training were delivered by NRI staff. 
 
Prof John Morton delivered training to 34 INRA researchers on climate change, giving them a 
greater insight into the specific nature of climate change impacts on smallholders and the rural 
poor, the issues of adaptation and vulnerability that arise from those impacts, and some 
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implications for the practice of agricultural research and the role of research organisations. The 
great majority of trainees were researchers in the biophysical sciences, who were introduced to 
some social-scientific and interdisciplinary perspectives as complementary to their existing 
expertise. Dr Andrew Armitage delivered training in bioinformatics (science of genome analysis 
and handling of large-scale sequence data), responding to the specific needs identified by INRA. 
This training in DNA analysis, genome sequencing and computing, supports researchers to 
identify and use genetic diversity in crop material within breeding programmes, a key component 
for breeding new crop varieties that may be more resilient to climate change and tolerant to 
drought. Researchers at INRA were also interested in applying genome sequencing to develop 
new diagnostic tests for plant diseases, particularly those whose spread may be subject to climate 
change. Dr Armitage delivered general training sessions to 34 INRA researchers followed by 
advanced training, open-forum discussions, and one-to-one engagement on research activities 
identified by individual trainees. Dr Huiyi Yang delivered training on use of climate and agri- 
climate models, a key training need identified by INRA, involving general sessions for 16 INRA 
staff, hands-on workshop sessions on the Linux Operation System and the General Large Area 
Model (GLAM) for Crops, advanced sessions based on case-studies, and drop-in sessions. 

Overall evaluation by trainees was very positive with the training being evaluated as “good” or 
“very good” in all dimensions. The project allowed the NRI researchers to assist individual INRA 
staff with research design and the preparation of two peer-reviewed articles (Khayi et al. 2021 in 
Mitochondrial DNA Part B, Snaibi et al. 2021 in Heliyon). 
Note: NRI would like to thank the management and staff of INRA, and particularly Dr Abderrahime 
Bentaibi, Dr Slimane Khayi and Dr Tarik Benabdelouahab for assistance with needs assessment 
and management of the training 

Transformative pathways to sustainable peace and equitable prosperity in the age 
of compound risk 
Peace and prosperity underpin the success of the Sustainable Development Goals (SDGs), 
from reducing extreme poverty and violent conflicts to ensuring peaceful and inclusive 
societies. But there are now more conflicts worldwide than at any time in the past 20 years, 
spurring massive displacement of millions of people, intensifying livelihood struggles, and 
reducing opportunities for social cohesion and economic development. Many conflicts are a result 
of extreme poverty, especially in the Lake Chad region, spanning a number of countries in West 
and Central Africa, where over 30 million people live in poverty and almost every family is 
threatened by violence. Without concerted, collaborative action to promote peace and prosperity 
across the world, violence could drive 100 million people into poverty by 2030. Dr Uche Okpara’s 
research, as part of a ‘Future Leaders Fellowship’ run by UKRI, is a direct response to this 
concern. 

The pursuit of peace and prosperity can involve interconnected social, economic, ecological 
and governance challenges that interweave competing interests, norms, values, priorities and 
memories. As such, research on peace and prosperity pathways must incorporate a diversity of 
perspectives, worldviews and knowledge systems. Working with partners across the Lake Chad 
region (which include the University of Diffa, Niger, University of N’Djamena, Chad and University 
of Maiduguri, Nigeria), the research will employ a range of interdisciplinary approaches and mixed 
methods, underpinned by the principles of knowledge co-creation –whereby researchers and all 
groups of people affected by the problem, jointly contribute to research planning and 
implementation, for improved and sustainable impact. 

As part of this fellowship, Dr Uche Okpara will build an interdisciplinary team of early career and 
PhD researchers in conflict, peace, environment and development, launch a new ‘Lake Chad 
Conflict and Environment Observatory’, and establish local citizens’ labs. These will bring together 
science, society and the state in a reciprocally useful way to explore the foundations of citizens’ 
preferences and strategies for both socio-economic development – ‘prosperity’ and meaningful 
and non-violent interactions – ‘peace’. 
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Working in three fragile and conflict-affected Lake Chad territories in Chad, Niger and 
Nigeria, the project will research and co-create – together with local communities, groups 
and partners – peace and prosperity pathways that will serve as decision-support tools to 
foster sustainable and inclusive development planning in fragile environments. 
 
The research aims to generate new knowledge on the dimensions of, and pathways 
towards sustainable peace and equitable prosperity, enhancing progress towards SDGs 1 
(poverty reduction) and 16 (peaceful and inclusive societies) – all leading to improved lives 
and livelihood opportunities for citizens. Further impact includes capacity building of a 
new generation of young academics in conflict, peace, environment and development 
research. 
 
 

FOOD LOSS, WASTE REDUCTION AND VALUE ADDITION 
Food loss and waste, including postharvest losses, represent both a major global challenge and 
an opportunity for improved resource use through value addition. NRI has been working to reduce 
losses and waste after harvest since the 1970s. The importance of food loss and waste 
reduction is recognised in SDG 12 ‘Responsible, Consumption and Production’, SDG 2 
‘Zero Hunger’, and several others. NRI experts on food losses and waste reduction and 
technologies for value addition, use their experience, insight and capability to measure 
food loss and waste, develop technical solutions, assess upgrading opportunities and 
provide guidance to researchers and practitioners, both in the UK and overseas. 
 
 

Reducing food losses: measuring losses and mining data for evidence-based 
interventions 
Producing enough to feed their families is a back-breaking reality for millions in small-scale 
farming households across sub-Saharan Africa (SSA) and beyond. For example, cereal and 
legume grain producers have to store sufficient seed from the previous harvest, invest in land 
clearing, planting, manage pests and diseases, and control weeds using basic tools such as hoes 
and machetes. After harvesting, farmers transport their crop home, spread it out to dry – guarding 
it against wildlife and livestock and unexpected rain showers – and then thresh, sort and store, 
sometimes after mixing with a protectant to deter attack by insects and other pests. Usually, 
women then process the grains by pounding and/or milling them before cooking for their 
households. At every stage, losses occur, which can be quite high when added together – a loss 
of valuable food but also of the resources used to produce the crop, including land, labour, and 
other inputs. Reducing postharvest losses (PHLs) is important for smallholder households and 
has been prioritised under the African Union’s Malabo Declaration and the Sustainable 
Development Goal 12.3. However, reducing PHLs requires understanding the scale of losses, 
where and why they occur, and the loss-reducing interventions which different actors can use. 
 
A team of NRI researchers, including Drs Tanya Stathers, Aditya Parmar and Gideon Onumah, 
are playing a pivotal role in PHL reduction in Africa. They are collaborating with the University of 
Zimbabwe, AKM Services, the European Commission’s Joint Research Council, among others, 
and a network of postharvest and agricultural information experts from across SSA on the African 
Postharvest Losses Information System (APHLIS) project. The APHLIS team has built a science-
based system of PHL estimation for different stages in target value chains. The estimates are 
computed through screening literature, creating a database of high-quality measured PHL data, 
combining it with datasets on subnational level crop production, weather conditions, storage 
duration, pest incidence, marketing systems and PH-technology used. Losses are reported at 
national and provincial levels across SSA via the APHLIS website – www.aphlis.net – an open-
access, user- friendly information system. It covers estimates of volumes lost and as percentages 
of total output; projections of their financial and nutritional values and impacts – offering a crucial 
basis for decisions on interventions and investments by policy and investment decision makers. 
 

https://www.nri.org/development-programmes/food-loss-waste-reduction-and-value-addition/overview
http://www.aphlis.net/
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In the current phase of the project, known as APHLIS+, one of the work packages has involved 
the NRI team collaborating with researchers in Benin, Togo, Tanzania, Nigeria and Uganda in 
piloting PHL measuring systems for bean, cowpea, groundnut, cassava and sweetpotato. The 
work is widening the knowledge base to understand the losses that occur during activities other 
than storage and for a range of important food crops beyond the cereals. This work is expected 
to support strategic targeting of PHL reduction investments and to improve capacity to robustly 
monitor and report on progress in achieving PHL reduction goals. 
 
 

Future-proofing our food: plant and algae proteins for NetZero 
Livestock emit 14.5% of global greenhouse gases (GHGs), including methane (CH4), nitrous 
oxide (N2O) and carbon dioxide (CO2). In response to the urgent need for a reduction in emissions 
and a transition to more sustainable diets, the uptake of livestock-free, alternative plant 
and algae proteins can play a key role. This fits well with the recommendation from the 
independent UK Committee on Climate Change for a 20% reduction in consumption of meat and 
dairy products to achieve NetZero carbon emissions by 2050.  However, the modification of plant 
and algae proteins to functionally, nutritionally and sensorially mimic meat and dairy products via 
harnessing clean/green food processing is a key innovation challenge. A team of researchers at 
NRI is working to understand how to future-proof plant and algal protein supply, identifying the 
drivers of the plant-based food value chain, and developing solutions to innovation challenges for 
alternative protein-based food. 
 
Algae are rather underexploited as sustainable sources of alternative protein, and do not 
compete with food crops for land and natural resources. Seaweed (also known as 
macroalgae) contains up to 47% protein but there is a lack of eco-innovative, or environmentally 
friendly, solutions for improved extractability of the proteins. NRI’s Dr Parag Acharya has begun 
work on a project to develop scientific insights on how to improve the yield of seaweed protein 
extraction, in collaboration with the University of Lincoln, and ISIS Neutron and Muon Source 
(ISIS-STFC), UK. This project, funded by the Science and Technology Facilities Council (STFC) 
Food Network+, will involve experts from NRI’s Aquatic Biotechnology group led by Professor 
Patricia Harvey and Dr Birthe Nielsen from the Faculty of Engineering and Science at the 
University of Greenwich. 
 
Much of the approximately 1.6 billion tonnes of global agri-food loss and waste – responsible for 
around 8–10% of total GHG emissions – can be upcycled (Prandi et al., 2021) to generate 
alternative proteins with co-benefits of developing a circular food system and improving its 
resource efficiency. Dr Acharya is collaborating with Professor Chu-Ky Son from Hanoi University 
of Science and Technology, Vietnam, to decipher the techno-economics (i.e. the economic 
performance) of plant proteins from under-utilised rice and maize by-products while complying 
with food safety. Funded by the Global Challenges Research Fund (GCRF), this project involves 
NRI scientists Dr Conor Walsh and Dr Marcos Paradelo Perez as co-investigators. 
 
As part of the ‘Growing Kent & Medway’ (GK&M) project (supported by UKRI’s ‘Strength in Places’ 
fund and led by NIAB EMR), Dr Acharya, Prof Andy Frost and Dr Deborah Rees are involved in 
developing a plant-based food accelerator where new food start-ups can grow to regenerate the 
local economy. The accelerator is part of the state-of-the-art ‘Medway Food Innovation Centre 
(MFIC)’ being built at the University of Greenwich, through NRI’s Food and Nutrition Security 
Initiative (FaNSI, supported by the Research England E3 scheme) and GK&M. MFIC is focused 
on strengthening the regional food and drink industries through research, innovation and 
enterprise. In this way, NRI’s research on alternative proteins aims to accelerate a transition to 
climate- smart protein, while the concomitant collaborations seek to enable a much-needed 
ecosystem for alternative protein-based food innovation. 
 
 

SUSTAINABLE TRADE AND RESPONSIBLE BUSINESS 
Making enterprise, trade and consumption more responsible and sustainable has the potential 

https://www.nri.org/development-programmes/sustainable-agricultural-intensification/overview
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to have a huge impact on millions of workers and communities whose lives are directly 
affected by business and supply chains, and on local and global environments. NRI’s Sustainable 
Trade & Responsible Business programme aims to generate knowledge and lessons on the 
sustainability of trade and responsibility in business, in a context of globalization and 
changing world trade patterns, rising authoritarian governments, growing corporate and 
elite power, and crises in global social and ecological systems. It is critically important that 
social, environmental and economic dimensions are appropriately considered in an integrated 
manner in research, policies and programmes which aim to support economic development. 
 
 

Corporate accountability for human rights and environmental challenges 
How can we change corporate behaviour to stop the harm it causes to workers, Indigenous 
Peoples, local communities and environments in low- and middle-income countries? Corporate 
power has grown through globalisation, and state power to curb corporate impacts has decreased. 
Voluntary initiatives are widely promoted as a responsible business solution to international 
supply chain challenges. However, given the competitive pressures in global value chains, 
voluntary initiatives are insufficient. An increased focus on regulatory solutions, such as 
mandatory due diligence requirements for companies to tackle business, human rights, and 
environmental challenges is occurring in Europe and the United States. These may have more 
teeth, but their effectiveness requires scrutiny. 
 
Following a study on human rights due diligence in 2019 for the Fair Trade Advocacy Office and 
Brot für die Welt, an NRI team recently evaluated two Dutch Government programmes, the Fund 
against Child Labour (FBK) and the Fund for Responsible Business (FVO), which subsidise 
companies to improve their due diligence and tackle local root causes of relevant challenges. Led 
by Professor Valerie Nelson, a team comprising Professor Adrienne Martin, Professor Vegard 
Iversen and independent consultants Michael Flint and Hannah Betts, conducted a portfolio 
review, analysed monitoring data, conducted extensive key informant and stakeholder interviews 
for 20 projects, and five in-depth project case studies. The evidence was used to assess progress 
and effectiveness and to generate lessons. 61 projects are supported by both programmes; 
examples include mica mining in Madagascar, gold mining in Tanzania and Uganda, cocoa in 
Ghana, Cote d’Ivoire, and Cameroon, digital innovation in Nicaragua, vegetable seed production 
and garments in India, rice in Pakistan, coffee in Vietnam, granite mining in India, medical waste 
recycling in Egypt, rice blockchain in Cambodia, timber in Gabon, and leather from China and 
India. 
 
Overall, the NRI study found that FVO and FBK funds are providing worthwhile support to 
improve how child labour and other Responsible Business Conduct (RBC) risks are 
identified and impact assessments conducted, and for Dutch companies to build systems 
to potentially address them. However, evidence of companies taking concrete action on risk 
mitigation, monitoring and remedy is less strong (and some projects have only recently begun). 
General progress of the projects against results has been good, although gaps in monitoring data 
make an accurate assessment difficult. Knowledge of RBC and child labour risks and root 
causes among project partners has been significantly improved. Some improvement in the earlier 
and easier stages of due diligence appears to have been achieved, and some innovative 
approaches have been facilitated, but it is not yet possible to know whether such initiatives will 
effectively tackle child labour and RBC risks. The study points to the limits of projects of this 
type, scale, and duration, often involving limited coalitions and with measures on enabling 
conditions being out of scope of the programme. Significant impact at scale is likely to require 
larger multi-stakeholder initiatives and changes to the ‘rules of the game’ in both consumer and 
supplier countries. The Dutch Government is acting on the recommendations to consider demand-
side root cause issues, strengthening internal programme capacity and enhancing quality 
indicators for company due diligence. 
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CAPACITY STRENGTHENING 
NRI recognises that capacity strengthening for agricultural development and food security is 
fundamental to achieving the Sustainable Development Goals. Researchers and other stakeholders 
in smallholder agricultural systems require new skills to work together effectively, to engage in high-
quality, demand-led research and learning, to embrace interdisciplinary approaches and to deliver 
innovative solutions to promote sustainable development – especially in the face of climate change. 
Researchers, policy makers and civil society organisations are working together to build capacity to 
demand, evaluate and utilise evidence so that impact is achieved. 
 
 

Understanding what works to promote science, technology and innovation in East 
Africa 
The sustainable development agenda is a response to a new class of challenges that call into 
question current patterns of human activity in relation to production and consumption, access and 
distribution of resources, and the way these processes and patterns of human activity are 
governed and directed. Broadly these challenges relate to environmental sustainability of the 
resource base and the planet as a whole and the crisis of unbalanced patterns of growth that are 
failing to eradicate poverty, inequity, and food, water and energy resource insecurities. 
These are global-scale issues, but have particular poignancy and manifestations in low- and-
middle-income countries (LMICs) where poverty is widespread and where climate change is a 
major threat to already fragile and degraded environments. 
 
Science, Technology and Innovation (STI) could form a central pillar in addressing these 
challenges. But that will require a form of innovation that is much more deeply embedded in 
society than it has been in the past. This will entail a much closer alignment of STI policy with 
development priorities in a particular country and will require patterns of governance and 
participation that give ownership of both the priorities and the outcomes of the innovation process, 
to a wider set of stakeholders. Building this new form of innovation capacity will need to look 
beyond traditional science and technology providers – although it is essential to strengthen these 
too – and will need to embrace the full gamut of knowledge production and use, actors and 
processes that society has to offer. 
 
The Knowledge Systems Innovation (KSI) project, funded by UK Aid through the East Africa 
Research Hub, seeks to develop a practical approach to guide capacity development and 
investment in knowledge systems in Kenya, Rwanda and Tanzania. The project was led by 
Professor Andy Frost and also included Associate Professor Apurba Shee, who worked on the 
economics and financial analysis. Working with in-country teams and colleagues from ACTS in 
Kenya, CSIRO in Australia, and the University of Sussex and UCL in the UK, the team first 
undertook case studies and quantitative work. They observed diverse STI contexts across the 
three countries, research investments poorly aligned to the majority of SDG targets, interventions 
tackling recognised innovation system gaps, particularly those aimed at enhancing brokering, 
without appropriate evaluation. Significant informal-sector knowledge activity was seen in all three 
countries which was of high relevance to local communities and SDGs but these are not 
mainstreamed and hence overlooked. In order to address this, the team proposed a practical 
conceptual framework which defines a sufficient set of STI investment and capacities required to 
drive the transformational change necessary for balanced and sustainable growth. The framework 
is intended for use by donors, to design projects with a fresh outlook that are fit for purpose. 
 

 
GENDER AND SOCIAL DIFFERENCE 
At NRI, we understand that inequality is a result of powerful social norms, stereotypes and power 
relations that influence attitudes and behaviour. Over the past three decades working with our 
Northern and Southern partners, we have extensive experience in development and 
empowerment pathways that focus on equitable processes and outcomes in development. 
These approaches place capabilities, dialogue and accountability at the centre of our 
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work. The goal of our work in gender and social difference is to produce innovative and 
high-quality research and practice for demonstrable impact on reducing inequalities and 
achieving gender justice in sustainable development. The ultimate aim is to contribute to 
theory, policy and practice to benefit the lives of women, men, girls and boys, as a 
matter of human rights, gender justice and good development. 
 
 

Depleted by debt? Using a ‘gendered lens’ to bring into focus climate resilience, 
credit and malnutrition 
The work of social scientists involves taking an in-depth look at the many, often interlinking 
aspects of how society works. In order to understand certain facets of social relationships in more 
detail, it is sometimes necessary to apply a specific ‘lens’ to highlight these, especially where they 
tend to be neglected. A ‘gendered lens’ allows us to examine gender bias, gendered power 
relations and resulting inequalities in economic and social relations and institutions. 
 
Development Economist, Dr Fiorella Picchioni, Fellow in Gender and Diversity in Food Systems 
at NRI, is working on a project entitled ‘Depleted by debt? Focusing a Gendered Lens on Climate 
Resilience, Credit and Malnutrition in Translocal Cambodia and South India’. ‘Translocal’ in this 
context refers to the interconnected, interpersonal relations and processes that happen through 
migration flows and networks, beyond geographical boundaries. The initiative uses a feminist 
political economy lens to guide critical inquiry on financial inclusion, in a context where the market-
driven global system has demonstrated disastrous impacts on the environment and in the 
management of the COVID-19 pandemic. 
 
A gendered or feminist lens highlights the risks of individualised solutions, such as microfinance, 
as key tools to mitigate and adapt to climate and environmental change. By taking into account 
social reproduction, which considers the multitude of everyday ‘invisible’ activities that regenerate 
life and societies, a feminist reading of financial inclusion highlights the inadequacy of such tools 
that offer only a temporary and risky solution to the deepening environmental and climate crisis 
and its effects on health and food security. 
 
As with many projects that involved primary data collection in early 2020, this one was also 
delayed by the COVID-19 pandemic: travelling was impossible and concerns about infection and 
survival raised by communities took priority over the project’s timeline. However, almost two years 
into the pandemic, the project has made great progress: Dr Picchioni developed an online training 
module and provided desk support for the nutrition and physical activity arm of the project in 
Cambodia. The data from this module is combined with environmental profiling, household 
surveys, nutrition and physical activity assessments, photovoice and qualitative interviews, where 
possible, in Cambodia and Tamil Nadu, India. 
 
The analysis is still ongoing, and it is too early to talk about results and outcomes at this stage. 
Nevertheless, the interviews evoke a picture of vulnerabilities within and outside the households. 
Families were living on the “edge”, with limited resources and missing the public sector to help 
them cope with external shocks. This is compounded by: 1) environmental crisis and natural 
resources mismanagement that has made agriculture an unreliable source of income; 2) debt-
related stress and anxiety due to the fears of losing land and other collateral. 
 
Funded by the Global Challenges Research Fund (GCRF), the project brings together a team of 
20 interdisciplinary scholars and practitioners from Cambodia, India, the UK, and continental 
Europe. 

 
 

RURAL INSTITUTIONS, LAND AND GOVERNANCE 
NRI’s work in this field aims to assist policy and institutional innovation for sustainable, socially 
inclusive economic development in rural areas, particularly in Africa, with a focus on improved 
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governance of land and natural resources, extending market participation by small farmers, 
strengthening rural advisory services and the social impact of agricultural and other 
investments, and responds to several SDGs. 
 

Assessing orangutan conservation investment considering social and 
environmental contexts 
Like many endangered species worldwide, orangutan populations are facing multiple threats from 
habitat loss, poaching and illegal trade. Conflicts with humans also arise, as competition between 
the two species increases due to the shrinking of land and natural resources. In south-east Asia, 
the rapid shrinking of forests in Indonesia and Malaysia – especially due to the expansion of 
agriculture, timber, and mining industries – reduces the habitats for orangutans, and affects local 
people who depend on goods and services provided by the forests and natural environments 
for their livelihoods and wellbeing. 
 
Since 2019, NRI’s Dr Truly Santika has collaborated with more than fifty research institutes and 
non- governmental organisations (NGOs) in Indonesia, Malaysia, the UK, Australia, and Europe 
on a project supported by the US Fish and Wildlife Service (USFWS). The project aims to unravel 
the state of orangutan conservation and funding across Indonesia and Malaysia. Despite 
considerable investment that has been put in place every year to conserve the species, detailed 
knowledge is lacking about these conservation activities. The project seeks to understand 
orangutan conservation through systematic evaluation of the change in orangutan populations 
between 2000–2019, the environmental and social factors driving this change, the different 
types of conservation interventions that have been implemented to save the species, the amount 
of investment spent on these conservation activities, and the relative benefit of these activities. 
 
The team developed a model that links data from surveys on orangutan occurrence, conducted 
by NGOs, with the environmental and socioeconomic variables known to have important 
effects on orangutan population and their habitats. Environmental variables such as forest 
cover, rainfall, and land degradation were obtained from satellite-based data. Data on 
socioeconomic variables such as distance to market, poverty, presence of agricultural and forest 
concessions, and community-based land tenure were obtained from censuses and land records. 
Given data on investment in orangutan conservation activities, the team estimated the benefit of 
these activities in reducing the rate of decline of orangutans, per unit of investment. 
 
Findings show that habitat protection, patrolling, and community outreach provided large benefits 
in slowing the decline in orangutan numbers. However, given the variability in threats, land 
pressure, and poverty levels in different regions where orangutans occur, the most cost-effective 
conservation activity was different for each region. Hence, instead of trying to provide a 
generalised one-size-fits-all recommendation for the most effective conservation approach for 
orangutans, the project is developing a specific conservation action for each environmental and 
social context. 
 

 
NRI’s full annual review can be seen at: https://www.nri.org/publications/annual-reviews/75-
annual-review-2021-2022/file and is included in this COE. 
 

 
Due Diligence 
NRI has put in place a Due Diligence process which we can apply to the Project Partners we work 
with. This process covers requirements such as the recognition of, and effective procedures 
covering, anti-slavery, anti-fraud, corruption, bribery, financial stability, whistleblowing, 
safeguarding and ethics. 

 
 
More information and regular updates on our work are available through our website: www.nri.org 

https://www.nri.org/publications/annual-reviews/75-annual-review-2021-2022/file
https://www.nri.org/publications/annual-reviews/75-annual-review-2021-2022/file
http://www.nri.org/
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Part III. Measurement of Outcomes cont. 

University of Greenwich Annual Sustainability Report 2021-22  and 
SDG report - https://docs.gre.ac.uk/rep/ef/sustainability-annual-report-2021-22

This is our time: University of Greenwich Strategy 2021- 2030 
University of Greenwich Strategic Plan - https://docs.gre.ac.uk/rep/communications-and- 
recruitment/this-is-our-time-university-of-greenwich-strategy-2030 

NRI Annual Review 2021-2022 - https://www.nri.org/publications/annual-reviews/75-annual-
review-2021-2022/file 

Mandatory training for staff which includes courses in Bribery Prevention; Data Protection; 
Equality and Diversity Essentials; Managing Diversity and Safeguarding against Extremism 
https://docs.gre.ac.uk/rep/people/mandatory-and-essential-training-courses 

Anti-Slavery and Human trafficking statement - https://docs.gre.ac.uk/rep/vco/modern- 
slavery-statement 

Anti-Bribery policy - https://docs.gre.ac.uk/rep/human-resources/anti-bribery-policy 

Sustainability Policy - ht tps: / /docs.gre.ac.uk / rep/ef /susta inab i l i t y -po l icy2  

Sustainability strategy including our Sustainability Management Board - 
https://www.gre.ac.uk/sustain/strategy 

Sustainability Blog: Sustainability: University of Greenwich | University of Greenwich 
Sustainability Blog 

Sustainability Facebook page: https://en-gb.facebook.com/UoGSustainability/ 

Gender Pay Gap report - https://docs.gre.ac.uk/rep/human-resources/gender-pay-gap-report 

Work of the BHRE - http://www.bhre.org/ and https://www.gre.ac.uk/las/research/bhre 

Work of the CREW - CREW | University of Greenwich 

Work of the Centre for Transformative and Global Justice - Centre for Transformative and Global 
Justice | University of Greenwich 

Work of the NRI – www.nri.org   and https://www.nri.org/publications/annual-reviews/75-annual-
review-2021-2022/file 

https://docs.gre.ac.uk/rep/ef/sustainability-annual-report-2021-22
https://docs.gre.ac.uk/rep/communications-and-recruitment/this-is-our-time-university-of-greenwich-strategy-2030
https://docs.gre.ac.uk/rep/communications-and-recruitment/this-is-our-time-university-of-greenwich-strategy-2030
https://www.nri.org/publications/annual-reviews/75-annual-review-2021-2022/file
https://www.nri.org/publications/annual-reviews/75-annual-review-2021-2022/file
https://docs.gre.ac.uk/rep/people/mandatory-and-essential-training-courses
https://docs.gre.ac.uk/rep/vco/modern-slavery-statement
https://docs.gre.ac.uk/rep/vco/modern-slavery-statement
https://docs.gre.ac.uk/rep/human-resources/anti-bribery-policy
https://docs.gre.ac.uk/rep/ef/sustainability-policy2
https://www.gre.ac.uk/sustain/strategy
https://blogs.gre.ac.uk/greengreenwich/
https://blogs.gre.ac.uk/greengreenwich/
https://en-gb.facebook.com/UoGSustainability/
https://docs.gre.ac.uk/rep/human-resources/gender-pay-gap-report
http://www.bhre.org/
https://www.gre.ac.uk/las/research/bhre
https://www.gre.ac.uk/research/crew
https://www.gre.ac.uk/research/global-justice
https://www.gre.ac.uk/research/global-justice
http://www.nri.org/
https://www.nri.org/publications/annual-reviews/75-annual-review-2021-2022/file
https://www.nri.org/publications/annual-reviews/75-annual-review-2021-2022/file



